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Appendix 3

ILO Convention 156: Workers with Family Responsibilities

INTERNATIONAL LABOUR CONFERENCE

Convention 156: Convention Concerning Equal
Opportunities and Equal Treatment for Men and Women
Workers: Workers with Family Responsibilities

The General Conference of the International Labour
Organisation.

Having been convened at Geneva by the Governing
Body of the International Labour Office and having
met in its Sixty-seventh Session on 3 June 1981, and

Noting the Declaration of Philadelphia concerning the
Aims and Purposes of the International Labour
Organisation which recognises that “all human
beings, irrespective of race, creed or sex, have the
right to pursue their material well-being and their
spiritual development in conditions of freedom and
dignity, of economic security and equal
opportunity”, and

Noting the terms of the Declaration on Equality of
Opportunity and Treatment for Women Workers
and of the resolution concerning a plan of action
with a view to promoting equality of opportunity
and treatment for women workers, adopted by the
International Labour Conference in 1975, and

Noting the provisions of international labour
Conventions and Recommendations aimed at
ensuring equality of opportunity and treatment for
men and women workers, namely the Equal
Remuneration Convention and Recommendation,
1951, the Discrimination (Employment and
Occupation) Convention and Recommendation,
1958, and Part VIII of the Human Resources
Development Recommendation, 1975, and

Recalling that the Discrimination (Employment and
Occupation) Convention, 1958, does not expressly
cover distinctions made on the basis of family
responsibilities, and considering that
supplementary standards are necessary in this
respect, and

Noting the terms of the Employment (Women with
Family Responsibilities) Recommendation, 1965,
and considering the changes which have taken place
since its adoption, and

Noting that instruments on equality of opportunity and
treatment for men and women have also been
adopted by the United Nations and other
specialised agencies, and recalling, in particular, the
fourteenth paragraph of the Preamble of the United
Nations Convention on the Elimination of All Forms
of Discrimination against Women, 1979, to the effect

that States Parties are “aware that a change in the
traditional role of men as well as the role of women
in society and in the family is needed to achieve full
equality between men and women”, and

Recognising that the problems of workers with family
responsibilities are aspects of wider issues regarding
the family and society which should be taken into
account in national policies, and

Recognising the need to create effective equality of
opportunity and treatment as between men and
women workers with family responsibilities and
between such workers and other workers, and

Considering that many of the problems facing all
workers are aggravated in the case of workers with
family responsibilities and recognising the need to
improve the conditions of the latter both by
measures responding to their special needs and by
measures designed to improve the conditions of
workers in general, and

Having decided upon the adoption of certain proposals
with regard to equal opportunities and equal
treatment for men and women workers: workers
with family responsibilities, which is the fifth item
on the agenda of the session, and

Having determined that these proposals shall be in the
form of an international Convention,

adopt this twenty-third day of June of the year one
thousand nine hundred and eighty-one the following
Convention, which may be cited as the Workers with’
Family Responsibilities Convention, 1981:

Article 1

1. This Convention applies to men and women
workers with responsibilities in relation to their
dependent children, where such responsibilities restrict
their possibilities of preparing for, entering,
participating in or advancing in economic activity.

2. The provisions of this Convention shall also be
applied to men and women workers with
responsibilities in relation to other members of their
immediate family who clearly need their care or
support, where such responsibilities restrict their
possibilities of preparing for, entering, participating in
or advancing in economic activity.

3. For the purposes of this Convention, the terms
“dependent child” and “other member of the
immediate family who clearly needs care or support”
mean persons defined as such in each country by one
of the means referred to in Article 9 of this Convention.

4. The workers covered by virtue of paragraphs 1 and
2 of this Article are hereinafter referred to as "workers
with family responsibilities”.






