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APPENDIX 6

Federal and State Equal Opportunity and
Anti-Discrimination Legislation

Sex Discrimination Act 1984

The Act outlaws discrimination against persons
on the ground of sex, marital status or pregnancy in
the areas of work, accommodation, education, the
provision of goods, facilities and services, the
disposal of land, the activities of clubs and the
administration of Commonwealth laws and pro-
grams.

Discrimination involving sexual harassment in the
workplace and in the educational institutions is
illegal.

The Sex Discrimination Commissioner is respon-
sible for investigating and conciliating complaints
under the Act.

Human Rights and Equal Opportunity
Commission Act 1986

The Human Rights and Equal Opportunity
Commission (HREOC) includes the Sex Discrimina-
tion Commissioner. Under the Sex Discrimination
Act 1984 the HREOC has the functions of inquiring
into alleged discrimination, granting exemptions
under the Act, conducting research and educational
programs, promoting an understanding of the Act
and examining enactments for compliance.

The Commission also has functions under the
Racial Discrimination Act 1975.

Affirmative Action (Equal Employment
Opportunity for Women) Act 1986

The Act covers private sector employers with 100
or more employees and higher education institu-
tions. Employers covered by the Act are required to
take eight specific steps aimed to remove discrimi-
nation towards women and promote equahty in_
employment for women.

Employers are required to develop and 1mple-
ment an affirmative action program and annually
report on its progress to the Affmnahve Action
Agency.

Affirmative action programs are a planned ap~
.proach to identifying and removing structural:.

t"gﬂu'riers:x which prevent or inhibit women from ﬁully
part:cnpahng in the workforce. BF
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Equal Employment Opportunity (Commonwealth
Authorities) Act 1987

The Act covers most major Commonwealth
Statutory authorities which employ forty or more
employees, such as Australia Post, Qantas and
Australian Airlines.

Relevant authorities are required to develop and
implement equal opportunity programs designed to
eliminate discrimination and promote equal oppor-
tunity for women, aboriginal and Torres Strait
Island people, migrants of non-English speaking
backgrounds and people with disabilities.

Relevant authorities annually report on the
progress of their equal opportunity programs to the
relevant Minister or Public Service Commission.

The Act specifies certain steps to be part of an
EEO program. '

Public Service Act 1922

Section 22B of the Public Service Act 1922 requires
departments to have an equal employment opportu-
nity program for women, Aboriginal and Torres
Strait Island people, migrants whose first language
is not English, people who are physically or men-
tally disabled and any other declared class of
persons. '

An EEO program has six separate steps and
guidelines have been issued covering employment
matters to be undertaken by departments and the
smaller authontles to meet their legislative obliga-
tions.

The Public Service Commlssmn monitors the
programs through reports lodged with the EEO
Umh

New South Wales

Anti-discrimination Act 1977
The Act makes 1llega1 discrimination on the
grounds of sex, race, marital status, physmal 1mpau'-
menf, mtellectual 1mpaxrment homosexuality ¢ and
age in the areas of ‘employment, education; provi-
g00ds and services, accommodatlon
reglstered clu,bs and C,értam other ec1f'ed
The Act estabhshed an Antx dtscnmmatlon
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