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APPENDIX 5

Sexual Harassment: Company Policy at
BHP Slab and Plate Products Division

(Text of a brochure on sexual harassment published by the Slab and Plate Division of BHP Steel Intemational
Group for distribution to employees. Reprinted with kind permission of BHP.)

Sexual Harassment
Slab and Plate Division
BHP Steel International Group

What is sexual harassment?

Sexual harassment in the workplace generally
includes any unwelcome sexual advance, (which
may be physical, verbal or written), requests for
sexual favours, or any other form of unsolicited or
unwelcome sexual conduct of a superviser or a
fellow employee.
Certain conduct which might be tolerated socially,
could constitute sexual harassment in the
workplace, when it is unwelcome. At the same time,
sexual harassment should not be confused with
normal workplace conduct that has the consent of
all those involved.
The following examples may constitute sexual
harassment when they are offensive to an employee,
regardless of any ‘innocent intent’ on the part of the
offender: ‘
e The public display of pornography, (especially
where it is directed at particular individuals),
ranging from material that might be considered
mildly erotic, through to material that is sexually
explicit

e Continued use of jokes containing sexual innuen-
dos, in an attempt to humiliate or embarrass
another person

e Intrusive enquiries into an employee’s private
life, or in reference to their sexuality or physical
appearance. (These may be verbal or written).

o Persistent requests for dates/drinks etc., which
have been repeatedly rebuffed, and

e Persistent staring or leering at a person or at
parts of their body.

Whilst single or isolated occurrences of the above
behaviour may appear relatively minor, when
continued over an extended period they can become
very wearing and stressful.

Examples of more severe sexual harassment
include: :
¢ Sexually offensive telephone calls

* Requests for, or expectations of, sexual activity
under threat, or in excahnge for favours or
promises of preferential treatment

e Public displays of nudity - commonly referred to
as flashing

¢ Deliberate and unnecessary physical contact,
such as patting, pinching, fondling, or deliberate
brushing against another body, attempts at
kissing, and :

¢ Sexual violence — at the most serious extreme,
sexual assault and forced attempts at sexual
intercourse.

The effects of sexual harassment

The effects of sexual harassment on an individual

can include:

¢ Annoyance, embarrassment, intimidation, hu-
miliation, distress, anxiety, fear, ill health, ora
threat to personal safety

e Sexual harassment can also interfere with an
individual’s performance on the job, and may
induce lack of motivation, absenteeism, needless
transfers, or resignations, and

s Submissions to or rejection of sexual harassment,
may result in improper decisions affecting the
individual’s (and other’s) employment or career
prospects.

All of these effects will also impact negatively on
the organisation.

The law

Sexual harassment in the workplace amounts to

unlawful conduct if: ‘

a) An employee is obliged to continue to work in an
environment which as a result of sexual harass-
ment, is generally hostile, demeaning or intimi-
dating having regard to the employee’s sex.
Usually only a persistent pattern of behaviour
creates a work atmosphere of this kind. How-
ever, a single act may be unlawful, whereit
drastically changes the work environment; and

b) An employee has reasonable grounds for believ-
ing that rejecting sexual advances, refusing
requests for sexual favours, or objecting to any
other forms of sexual conduct, could (or has in






